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Update: Expanded Presence … 
 
It is very interesting, to us in the Community of Spiritual Masters, that those 
workers who have been so productive and have been such a clear 
demonstration of service to humanity in their daily lives – that none of 
these, at this point, is prepared to facilitate the event that we need in order 
to step forward and become visible partners to humanity in our own names, 
with our own unchanging physical forms. 
 
However, that is the case. Now we do not give up because of this hesitancy, 
but this very interesting disbelief is holding us back and I cannot pretend it 
isn't. 
 
So we shall be seeking yet other alternatives, for cosmic law requires that 
this mutual introduction, we shall call it, is necessary so that we can come 
forth in our own names, in our own chosen forms, and walk openly among 
humanity, advising and guiding you in the way that it was done in the time 
of Atlantis. 
 
This hesitation is also a comment on how distant we have become, which is 
interesting in and of itself, for those who are, I would say, our firmest 
believers, those who have followed the esoteric studies, those who 
intellectually, I would say, know the most about us are the ones who are 
most unwilling to acknowledge that we are ready to come forth now. What 
has happened is that each of these schools of thought was told, at one time, 
that the expanded presence or the emergence would happen in this way or 
that way and they are stuck in that mindset, unwilling to consider that we 
have changed our plans in response to choices humanity has made. They are 
unwilling to consider that our message can come through teams that we 
have developed specifically for the purpose of delivering those messages. 
They would have us speaking only through those workers who have died, or 
only those workers who head the current organizations, or through no 
incarnate workers at all, but only in person, speaking for ourselves.  
 
They would have you believe that spiritual guidance for humanity does not 
go beyond what they have spent a lifetime purveying, for there is much 
available that even a lifetime of study could not encompass. Our messages 
to humanity did not abruptly cease in the middle of last century with the 
deaths of Alice A. Bailey and Helena and Nicholas Roerich, nor will they 
cease. Nor will they – especially now – rely on the voice of a single 
individual.   
 
We move on. We build spiritually on what these organizations have 
developed, just as their leaders have moved forward and built upon those 
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who came before them. Yet even these organizations, as safe and solid as 
they view themselves, must transition to revised criteria for sustainability in 
light of humanity’s needs in the new civilization. 
 
So we move on and we look for alternatives. One way or another, we will 
find this alternative and we will modify our event as necessary. We had 
intended that Maitreya, two of those among us who are externalized and two 
Off-Earth Allies would appear together and be welcomed by those who are 
spiritual leaders of humanity, so that we could honor them and pay our 
respects. And, as I have covered before, being a spiritual leader has nothing 
to do with individual titles or jobs and has everything to do with the way 
they have lived their lives in dedication to humanity. 
 
So we will seek others and we will modify the event and we will fulfill the 
requirements of the law that we may, as I have said now for the third time 
in this message, walk among you under our own names, in our own 
unchanging forms, the forms that we choose to bring forth and have as the 
forms you will recognize as your elder brothers and sisters. 
 
This will happen, my friends. At this time, I cannot say in what way the 
event will be modified. Nor am I able to tell you who among humanity will be 
willing to step forth and acknowledge who they have become by the way 
they have lived their lives. So I am unable to tell you who we will honor and 
who, on behalf of humanity, will be willing to welcome us. 
 
It is a very interesting situation. We have a plan that we would share. It is a 
plan for the spiritual growth of humanity and the laying of a solid foundation 
for the new civilization, the radically altered civilization which has been much 
talked about in these discussions. We have a plan and we would work out 
that plan with humanity’s leaders. But we will not impose this plan. 
 
I would ask only that you keep in mind we are willing. We do have a plan. 
We will continue to seek a suitable venue, a suitable representation of 
humanity to whom we will pay our respects – for there are many in 
humanity we would honor. Now on this I smile. It would seem that there are 
not that many leaders – spiritual leaders – of humanity who are willing to 
put their personal reputations on the line to acknowledge that we and our 
Off-Earth Allies actually exist and are ready to come forth and work with 
humanity as they lay the foundation for this new civilization. 
 
Under the circumstances, I would ask each of you, please, to read carefully 
what the Panelist Group says about what it is you can do to move the 
foundation of the new civilization forward. We have spoken about what you 
can do in your daily lives to repair relationships. This is not idle work, nor is 
it easy work, by any means. But I will tell you it is the most effective work 
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you could possibly do. And add to that what I have asked before, and what 
the Panelist Group asks again this month, about working with your 
likeminded friends. I will let you read what they have to say – what we have 
to say as the Panelist Group, for I am a member.  
 
Know that you do have a role to play in creating the atmosphere, the 
environment and the necessary expectation so that we can come forth, in 
our own names, and walk among you. The time grows short. For energetic 
reasons too complex to explain here, we feel we must accomplish this 
mutual recognition before the end of this year. That is our objective.  
 
Do not lose faith, for we have not. There is much truth in the saying that it is 
always darkest before the dawn. Our search continues – as do our messages 
to you.  
 
Master Kuthumi 
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The Panelist Group … 
 

We have said in our bio information that we, as a group, are 
accustomed to developing a framework that we flesh out as 
individuals, each introducing our own spin. What we discovered with 
this, our first submission on WeSeekToServe as the Panelist Group, is 
that we were working at the framework level, leaving out details that 
we each fill in as we manifest the framework principles within our 
specific range of responsibility.   
 
Our editorial staff, in essence, called us on this and suggested that 
more was needed than what we had provided. We do thank the editors 
for being forthright and letting us know that in order to get our 
message across we needed to make some changes. The building 
blocks are all ours, but the mortar that holds them together came from 
our editorial staff. Our editors requested that we make this information 
clear so that there is no misrepresentation of authorship. This article is 
a partnership and a collaboration. We endorse the content fully. We 
put our energy into the final article. Thank you. 

 
 
The topic that we have chosen this month is Organizations In Transition To 
The New Civilization.  
 
In May, our panel discussion focused on Groups – Human And Inter-
Dimensional. We panelists covered both the necessity of creating networked 
groups and the characteristics that will enable groups and networked groups 
to flourish in the new civilization. We made it clear that the groups of today 
need to transition. The same is true of organizations.   
 
Today’s organizations have limited choices, because if they are to survive, if 
they are to flourish in the new civilization and provide needed services to 
humanity, they must evolve. And you can play a critical role in that 
evolution. You might not see how that is possible, but it is.  
 
However, before we explain the vital role you are able play – and, we hope, 
be able to enjoy – let us focus on the organizations themselves, and what it 
is they must become if they are to survive.  
 
Sustainable organizations will exist to serve the whole of humanity and serve 
the environment of the new civilization. That environment is, and will be, not 
only a network of interlaced and interconnecting groups, but also a network 
of interlaced and interconnecting organizations. This networked structure will 
be accepted and become the norm.  
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The characteristics of successful organizations in the new civilization are the 
same as they are for successful groups. In the new civilization, sustainable 
organizations will plan succession. They will structure internally for rotating 
leadership and rotating membership without losing sight of their mission, 
without wavering from a function and purpose focused on the good of 
humanity, the good of the One. It is now that the groundwork is being laid 
for the transition from the organizations of today to the sustainable 
organizations of the new civilization.  
 
The challenge before us is convincing today’s well-established organizations 
– organizations that are entrenched in the mindsets of the populace, are 
part of everyday life and/or the livelihood of humanity – that change is 
necessary. Not only is change necessary, it is inevitable. The transition, 
however, will be neither easy nor painless for the vast majority.   
 
Most organizations will undoubtedly be difficult to penetrate when it comes 
to expanding the consciousness of transition. Most of them have such a 
complicated structure and such a complex code of behavior – written and 
unwritten – that it becomes difficult to find the points where pressure is to 
be exerted for effective change. 
 
Let us take governments. Governments are very large organizations at the 
national level and may be very informal, very near a group formation, at the 
local level. And yet governments, even at the local level, are likely to have 
specific structure and specific codes of operation. 
 
Now what does that mean? Governments change, do they not, if they are 
democracies? Governments do not change so readily when they are 
dictatorships. And then we have everything that lies in between, no matter 
what it is called. Yet look at today’s headlines and observe what is going on. 
 
The people of the world are speaking and speaking loudly to their 
governments – dictatorships and democracies alike. The people of the world 
want their freedom as human beings. They want an environment in which 
they and their families have room for freedom and room to grow. Those who 
are speaking out might not see that what they ask for is spiritual, but they 
are making spiritual statements. Their souls are saying that they will be 
repressed no longer. These are very brave and dedicated people, those who 
are speaking up, and many are paying the price. 
 
Similar demands, spoken loudly, will apply to mega-corporations. There will 
be change.  
 
That which sustains the Oneness of humanity will, and must, survive. That 
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which does not serve the Oneness of humanity will be swept away. These 
are the changes that are underway. You may not see, at this point, what 
could possibly happen to bring these mega-corporations and these 
governments down and force a change, but it will happen. It will happen as 
ordinary people join together and speak up. 
 
Yet speaking up, as we have said, comes with a price. Speaking up can 
easily lead to confrontation. Fear of change is inherent both within these 
organizations and among the onlookers from outside, those who depend 
upon the organizations for various products and services.  
 
There is another way, or at least a complementary alternative to speaking 
up and demanding change, and that is to lead the change, to shine a light on 
a path forward. This is where you come in – you plural, you as groups of 
ordinary citizens. Organizations might not immediately like the path, but you 
can offer them a road map, something for them to change to rather than 
focusing your energy on telling them what they must leave behind.   
 
Fear of this transition can be managed, as we have suggested before, if 
those who see what is coming and what is needed for transition get together 
and come up with what we shall call “new civilization criteria” to evaluate 
governments and any other organization – religious, educational, whatever. 
As a group, working together in harmony and with purpose, you can develop 
a list of criteria that can be applied, however loosely, so that it is clear what 
must be sustained within these organizations and what must change. 
 
The basis of all transition is Oneness, the serving of humanity, opening a 
path to humanity for spiritual growth and Oneness. If an organization is not 
part of a network that meets the criteria for serving humanity and creating 
an environment where humanity is served, then there is something that 
needs changing. Now, what it is that needs changing is where this list of 
criteria comes to the fore. The criteria beyond the base of Oneness and the 
environment for spiritual growth will very likely be different from 
organization to organization or organizational grouping to organizational 
grouping. 
 
And where do these “new civilization criteria” come from? From the people 
who are speaking up! From you.  
 
There is no need to wait for someone to present you with these criteria. You, 
with your likeminded friends, are fully capable of creating this list of criteria 
yourselves, based on your life experience and your belief in the future of 
humanity. You can start small, but in the light of your own spiritual beliefs, 
in the light of your own trust in humanity, put together criteria that can be 
used to evaluate an organizational grouping on the basis of opening a path 
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to Oneness. That is what you can do. Have fun. Be creative. Make it a game.  
 
As you play this game, make certain in your own hearts, in your own minds, 
that you consider the functions these organizations serve. “Is this function 
needed in the new civilization?” is a basic question. And if this function is 
needed, then how can the function best be fulfilled on the basis of Oneness 
and service to humanity, service to humanity’s expanding consciousness, 
service to humanity’s harmonious relationships with each other and with the 
planet that gives them life?  
 
We are becoming a drum beat on this issue. It is that important, so we will 
take this reasoning a little deeper.  
 
We have spoken before on this forum, and Master Yeshua has spoken on 
ThoughtsFromAMaster.com, about Oneness and about the power of thought-
forms and how thought-forms are born and gain strength from incoming 
energy or dissipate for lack thereof.1  
 
This list of criteria that you will be able to develop with your likeminded 
friends can be the beginning of a new thought-form and remember, it is 
thought-forms that drive humanity. Erroneous thought-forms say that 
whatever exists now – be it in economy or government or any other area of 
human life that you care to name – whatever it is that you grew up with is 
what is right and if there are deviations from that, the objective should be 
returning to the “norm.” 
 
It is time for these self-serving thought-forms to dissipate. It is time for new 
and unifying thought-forms to take hold and be nourished. So do not 
undervalue the process of getting together with your likeminded friends and 
sharing your ideas, your dreams and your hopes for the entire human race. 
Even if it starts off as a game, formulate that list of new civilization criteria. 
See what you can come up with, take pleasure and joy in your own 
creativity for creativity is a connection with your soul. Then begin to speak 
about this list and see where that goes. You might be surprised at how many 
others there are who will agree with you, and as more and more likeminded 
people join in and share, a strong and vital thought-form is taking seed.  
 
Creating lists of new civilization criteria is only one way to nourish new 
thought-forms. You can also observe, ask questions, seek out those leaders 
who are moving forward, not with fear, but with ideas about improvement. 
You will soon find that you have positioned yourself to process what others 

                                    
1 Oneness and thought-forms are referred to frequently on both WeSeekToServe.com and 
ThoughtsFromAMaster.com. Basic information about Oneness and thought-forms can be found in the 
following essays on ThoughtFromAMaster.com: Oneness, May, 2011; Personal Creative Power and 
Oneness, June, 2011; Angels and Thought-Forms, August, 2011; Planning The Shift, January, 2012.  
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are saying and to strengthen new thought-forms that others have seeded. 
And as these new thought-forms take root, transition moves forward.  
 
The bottom line is that humanity’s organizations will transition – they will 
transition or they will die.  
 
Each individual speaker on the panel this month will take a different aspect 
and give you different ideas about organizations in transition to the new 
civilization. We, the Community of Spiritual Masters, work in Oneness, we 
serve humanity, and our own organization is in the process of change. We 
began with a change in how we refer to ourselves – no longer do we call 
ourselves a Spiritual Hierarchy, but rather a Community of Spiritual Masters 
working with humanity’s Off-Earth Allies. This is just one of the changes we 
are making, but that is another topic.  
 
We would close here and ask you to read thoughtfully the messages that 
follow. May you find the ones that resonate with you.  
 
Thank you. 
 
The Panelist Group 
 
 
Video: the Panelist Group. The Panelist Group explains their mission. They 
discuss group work on the inner planes and explain how their work can be 
used as a pattern for humanity’s group work in the new civilization.  
 
 

http://youtu.be/qJyFMjTppqo
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Master Kuthumi … 
 
The true transition of organizations into a new civilization has not begun in 
earnest as yet although there are many organizations already attempting a 
transition into a new way of cooperative effort. It is a beginning effort 
toward working in new ways that will lead humanity into a new state of 
consciousness. Let us take for example some of the organizations that have 
had a world outreach for many years. These organizations are sensitive to 
the fact that there needs to be greater cooperation and greater efficiency in 
dealing with social problems worldwide. All nations have their individual 
social issues and this should come as no surprise. However, there are 
organizations that realize that it is to everyone’s benefit to reach out to solve 
problems globally before they become problems that would overwhelm the 
ability of humanity to deal with the issue. 
 
Health issues, for example, are one of the problems that mankind has 
reasonably sought to solve through international organizations. There are 
official government projects, the UN and many other organizations that are 
essentially privately funded. It matters not who does the funding because 
these organizations do understand the need to see health problems on a 
global basis and understand that issues can be dealt with before they 
become extensively burdensome on a global scale. This is a pattern that 
could be followed by organizations that deal with many types of social 
issues. It is a way of recognizing that assisting those who are in need in one 
country is also a way to assist everyone globally.  
 
In many cases, individual social issues are global issues because we are all 
in this network of Earth problems, many of which can be successfully dealt 
with only on a global basis. When we speak about organizations in transition 
to a new civilization, we can already see that those working on various 
planetary issues have discovered that problems solved globally are indeed 
solved for the benefit of all. This should come as no real surprise to anyone 
since it is only logical that problems do not recognize political boundaries, 
religious boundaries or other social boundaries.  
 
World problems, whether health issues, education issues or issues of feeding 
humanity, should always be thought of as global problems with global 
solutions. That can only happen when the individual countries/nations come 
together in cooperation and deal with these issues not in a competitive 
manner but on a cooperative basis. Cooperation as practiced today is still in 
its infancy. What is needed is a better understanding of why our global 
efforts to solve human problems are so inefficient.  
 
When we get into these global issues that organizations must tackle, we 
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must be sure that all the participant parties have only the best intentions. 
Everyone must insist that every project be a legitimate service to all 
humanity and not a special benefit to only a few. Too often today we see the 
problem of greed entering the picture at all levels. Greed among those who 
are the major givers and greed among those who receive is a very common 
practice today. This must end. When we can put a stop to the greed involved 
in solving human needs and enter a new period of consciousness when we 
can say everyone involved is cooperating at a totally altruistic level, then we 
will have a new human enlightenment enter the picture. This is what we 
hope to see happen in the very near future.  
 
Thank you. 
 
Kuthumi  
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Ken’u … 
 
Organizations: In Transition to the New Civilization – this is a topic that is of 
immense importance in the current climate of this planet. 
 
As everything is in flux, everything – absolutely everything – is important for 
each and every organization that is willing to plan ahead of time for its 
survival into the new era. These organizations need to be flexible, open-
minded and willing to embrace a new way of interacting with employees, 
management, clients, suppliers, associates and society in general.  
 
The old foundation of organizations as they have developed over centuries 
on this planet can no longer be sustained. These organizations are very 
harsh, they are very strict, they are very inflexible, allowing only a yes/no 
attitude, a “do’s and don’ts” attitude – maybe that is a better word to 
express the challenge that we are facing in this new transition period. 
 
Organizations need to be in harmony with what we have branded “the new 
civilization”; these organizations have to look deep inside human culture and 
especially at their own ways of interacting with staff and people in general, 
accepting new ways of dealing with each other, ways that allow each and 
every being to be heard, to be respected, to be accepted, to be valued. That 
means hierarchical structures will not survive. This is a major and promising 
step forward for us to observe, namely that more and more individuals will 
come together irrespective of their background – their ethnic background, 
their social background – and embrace each other as souls, as beings who 
are walking along the same path, joining hands, wanting to work and live in 
harmony to create a healthy planet, supporting a healthy lifestyle and 
understanding what life really is all about. 
 
Organizations are not just business organizations. Organizations are 
basically groups of people coming together and working toward the same 
goal. 
 
Over centuries and millennia, this understanding has been very much 
abused by those who decided that their voice had more power, more 
authority than the voices of their co-fellows. We need to see that people 
stand together, reach out to each other, support each other when working 
for and focusing on the same goal. 
 
It is this new way of thinking that will enable emerging organizations to 
value and reflect on unity, on harmony, on respect and not on profit alone, 
i.e., acceptance and recognition for what you have accumulated in the 
material world.  
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We will hopefully return to the point where those who are incarnate on this 
planet remember their own and everybody else’s divine origin, remember 
that the light in each and every being that roams this planet is the same.  
 
You have more commonalities than differences as a species and as 
inhabitants of this planet – and by “inhabitants,” I really mean each and 
every atom residing on this planet. Humanity will reach this very point of 
understanding that your commonalities are more valuable, more important, 
more prevalent than is currently known. Once you fully understand this, you 
will also realize that these commonalities provide you with a platform, with 
tools to work with, to live harmoniously together and share willingly the 
commons in a way that will influence greatly the way you live together, a 
way that has been forgotten for a very long time. 
 
The commonality I refer to is not only among people, but the commonality 
you have with each and every creature on this planet including what you 
would call the animate and the inanimate world like stones, like mountains, 
etc. What you have in common with everything around you is more than you 
can imagine. 
 
We have talked already in the past about energy and energy signatures, and 
once you understand more about energy signatures, you will understand and 
realize the significance of the similarities, the commonalities you all have 
when looking at your energy signatures. You come in different shapes, 
forms, colors and frequencies. However, the energy difference in your 
energy signatures is very little compared to what connects you . . . connects 
you all, no matter what you look like and how you appear to each other. 
 
Therefore, organizations that are willing to look at their foundation, at their 
current foundation and at the foundation required for the future civilization, 
these organizations will realize very quickly what needs to change if they 
want to survive, if they want to go forward and get themselves tuned to 
embrace commonalities so that each part of their organization provides its 
unique share to the overall approach to reach the common goal.  
 
We will assist those organizations that are willing to look deeper, that are 
willing to be transformed, to see and notice these similarities, these 
commonalities within those who are working for and on behalf of the 
organization. We will help them see through our eyes the beauty of what 
you all have but do not use, and we are willing to assist you in the process 
that is required to make the transition from the current state of being an 
organization in the classic sense and reach the first level of a being a new 
organization, which is part of the process to support the new civilization. 
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It is this commonality, this light in each and everything that is part of an 
organization that makes, that defines, an organization. This fact is important 
to be fully understood and recognized in your daily life. It is this combined 
light – individual and organizational – that makes this transition possible. If 
this light is diminished, if those who represent the workforce of a traditional 
organization are not in harmony with the organization, if they are not a fully 
accepted, appreciated and respected part of it, the new goal cannot be 
achieved, which means that this organization will not be able to make the 
transition.  
 
It is each and every being involved in and part of an organization that is 
required and needed to support the transition from the current status quo to 
the new understanding of the organizational habitat. It is more a 
“philosophical approach” as I would call it that is required to make the first 
step, followed and supported by scientific steps once you can see the energy 
signatures that you are all carrying and their commonalities as a whole when 
working harmoniously together. It is this understanding of philosophy and 
science that will assist organizations in the process of moving from a static, 
old, archaic way of operating to the new smooth, flexible and vibrant state of 
cooperation.  
 
Only when those whose assignment it is to lead and guide an organization 
. . . only when they work harmoniously with those who represent the 
majority . . . when all those who guide and steer an organization together 
with the majority of the workforce that is led by them . . . only when they 
are all in line emotionally and mentally –“spiritually” is probably the better 
word – when they are in line with this new way of thinking, the thinking and 
embracing of their commonalities, can the transition take place . . . can it be 
accomplished successfully. Only then is the transition grounded, the 
foundation stable and strong to guide the organization into the new era. 
 
My advice to you, dear readers, is the following: if you are committed to be 
part of the transition, work on yourself first! Start looking for the 
commonalities that connect you closely to your fellow men and women. Stay 
away from researching the differences as this only widens the gap between 
you and the world around you. Stay away from categorizing each other by 
using templates like the various types of zodiac interpretation, bio-rhythms, 
ray categories, or stereotypes related to nationalities, religions, political 
views and the like. Use those tools only to research the commonalities that 
you all share, NOT the differences. Start to embrace your similarities, work 
from and with your similarities as the foundation, the common denominator 
of your Divine Spark.  
 
If you commit to following this advice whole-heartedly, you will be surprised 
at the result and the transition you will find yourself being part of. 
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The journey has just started. We are assisting you to use your heart to see 
the beauty that you all carry within yourselves. Once this beauty is 
understood, acknowledged and worked with, the transition will be a success, 
and only then will the new civilization flourish brightly. 
 
I thank you for your attention. 
 
Ken’u 
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Master Hilarion … 
 
This topic is very important since it should be of great interest to those who 
are genuinely interested in solving many of the world’s current problems.  
World problems are also problems of individual nations and individual groups 
but essentially, they are problems of humanity and thus they are global. 
There is nothing more important to transitioning into our new civilization 
than keeping in mind that right cooperation is what is needed.  
 
In our current civilization we live deeply engrossed in competition. We honor 
competition because we have been educated by those in leadership 
positions, by our teachers and our elders that competition is what is needed 
and that competition is good for all. Our entire society is a culture of 
competition. We do not have that same devotion to cooperation. 
Cooperation has always been given a lesser role and used only within small 
groups that are cooperatively preparing to do completion on a larger scale. 
This defeats the purpose of attempting to cooperate on a global scale. 
 
It will be difficult at first for humanity to cooperate globally because very 
little cooperation on a global scale has been truly successful. There are 
always those who wish to cooperate but insist on doing so in their own 
special way. They believe that their way is the only way to deal with the 
problem and the solution. Thus we have global attempts currently but with 
our separatist attitudes. That is really not global cooperation in solving world 
problems. Rather, the various competitive interests involved always force 
attempts at cooperation to fail. Even those projects that we can say have 
altruistic aims are still forced off the path of cooperation because of special 
interest groups. True global cooperation in the new civilization that we will 
build will not have these barriers that burden cooperative work as is the 
situation today. 
 
Strangely, people have learned to love their fences, their barriers, and speak 
of their special uniqueness that others must respect. Humans will learn that 
we either suffer together or rejoice together, and that can only be done on a 
true global scale created by true cooperative events. We cannot move 
forward in this matter unless these divisions amongst humanity are ended. 
These divisions and barriers that everyone has many excuses to maintain 
are in fact all built because of competitiveness.  
 
Again, we get back to this theme of competitiveness versus cooperation. 
Humanity must learn sooner or later that there is no room for 
competitiveness in the new civilization we will build. This will not be easy 
since our entire society worldwide is based on competitiveness and the 
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building of barriers around what we see as our special uniqueness. These 
barriers will not come down easily but they will come down when humanity 
begins to see the blessing that global cooperation can bring along many lines 
of endeavor. Age-old problems can be solved quite easily with a cooperative 
spirit. Then the eyes of the world will become clearer and see the true value 
of cooperation. 
 
Thank you. 
 
Hilarion 
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  Philohstan … 
 
It pleases me greatly to have an opportunity to comment on this important 
subject. Humanity will come to bear a great deal of stress during its 
transformational period through the auspices of its organizations – 
organizations that, currently, hold much power over civilization. 
 
In the coming days, as these organizations crumble and fail, people will also 
falter . . . unable to carry on without a guiding vision or thought that they 
are familiar with. This is where we (and our voices) come in . . . to offer a 
voice of guidance in forging the new institutions. We truly look forward to 
this grand opportunity to right what is wrong, to eradicate what is 
suffocating society, to vanquish what is killing freedoms.  
 
How can we do this? Well, it will not occur overnight. Do not expect that to 
happen, but it will take thoughtful care and time to rebuild that which is 
broken. Our guidance will require discussion amongst the greatest minds, 
the most charitable minds and so forth before anything can be done of 
worth.  
 
Once an understanding of humanity’s history and heritage is established, 
then can a better, more fluid action take place to form the new institutions 
for the future. Only with groups of people who understand what is truly at 
stake, what has truly failed to be fair, can we expect any progressive steps 
forward towards having the stability of a guiding institution. 
 
Floundering for a while will be what will help everyone to reflect upon the 
grave missteps of humanity’s past . . . missteps that have pushed this world 
to the brink of annihilation. People have acted foolishly in so many arenas. 
And without a full account of this, we cannot expect anything to change.  
 
It is education, really. Mankind needs to be educated, to think with different 
thoughts based on new, correct knowledge. Without this understanding of 
their heritage, people cannot function with proper expected action; thus 
education will be a serious function that will allow humanity to put its best 
foot forward.  
 
This education cannot be found in the current institutions of humanity. So 
people will have to look elsewhere and trust our guidance. And that is the 
task for which we have come . . . to guide mankind. 
 
Thank you. 
 
Philohstan 
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Lord Tabor … 
 
I have not spoken in this panel discussions for some time. Yet this is a topic 
– Organizations In Transition To The New Civilization – this is a topic that I 
do wish to speak about. 
 
Those of you who know me know that, first of all, my love and responsibility 
is to the mountains of this planet. And the second thing you know about me 
is that I have a very close relationship with the devas who are now members 
of the Unified Angelic Kingdom. I say “now members” for there has been 
recently a reorganization within that kingdom. 
 
So when we talk about organizations in transition to the new civilization 
these are not only organizations on the physical plane. Of course most of the 
discussions here will bend toward the organizations that humanity is dealing 
with in transition. Yet it was the Panelist Group who explained that the 
organization among those of us in the Community of Spiritual Masters is also 
realigning and restructuring to reflect the new civilization. That may be 
another topic. Hopefully one of the speakers will mention the ways in which 
the Community of Spiritual Masters is reorganizing to address the transition 
to the new civilization. I, however, would like to speak about the 
organization and the reorganization that has been going on within the 
dimension where the devas live – not only the devas, but the angels and the 
elves and all other members of this dimension. 
 
This is an etheric dimension increasingly seen by those human beings who 
have developing etheric vision – and I do say “developing” because more 
and more are being born with the ease of seeing into the etheric dimension. 
And as Mother Earth's frequency increases, more and more who were very 
close before to seeing into the etheric dimension can now begin to see more 
clearly. When this happens, more and more people will begin to see devas 
and elves and all other kindred, including the angels and the fairies, etc. 
 
That is by way of review. I would like now to speak to the reorganization 
that has been going on within the Unified Angelic Kingdom. 
 
I will smile. Those of you who do not put credence in the myth – the 
supposed myth – of Atlantis and those who do not have comfort speaking of 
fairies and elves and devas, you may, if you will – with my blessing – say 
good-bye to me. If you choose to leave this particular discussion at this 
point I will understand and say thank you for reading this far.  
 
For those of you who are still with me, I would do a little backtracking. 
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At the time of Atlantis there was a great split. There were many great splits. 
Some have been referred to obliquely in these panel discussions. The splits 
that occurred at that time were very painful. Our Off-Earth Allies were 
indeed, as Ken’u explained in the last panel discussion, they were indeed 
asked to step back from their close friendship with the various dimensions of 
the various kingdoms of Earth. Humanity had chosen a path that has led to 
where humanity is at this point in history. Those who were in the 
Community of Spiritual Masters at that time realized that this was a path 
that those of Earth had to walk alone and asked their allies to step back and 
wait for the time when humanity would once again be ready for the 
friendship they offered. That was a reorganization.  
 
The devas also split from humanity, leaving humanity without their day-to-
day interaction and friendship in the open. I will emphasize that: in the 
open. For if the devas had ceased to function, Earth itself would have 
dissipated. 
 
And within the kingdom where the devas live, there was another 
organization in response to the path that humanity at that time had chosen, 
which was an unhealthy path for spiritual growth.  
 
Within the Angelic-Devic Kingdom, a group of devas split off and founded the 
Elven Kingdom of Earth. Master Yeshua has given you a brief history of this 
in ThoughtsFromAMaster.com.2 The point is that within the kingdom itself 
where the angels abide there was a split, and the Elven Kingdom, which is 
totally unique to Earth, was created. 
 
All these re-organizations I shall call splinters of what was once a friendship 
of One, a friendship of Oneness that included humanity, humanity’s Off-
Earth Allies, the Community of Spiritual Masters and those of the, I shall call 
it Angelic Kingdom. At the time, it was simply the Angelic Kingdom, which 
included the devas and the angels and the elementals and the fairies and all 
of them. All I have listed were One and living in Oneness with open 
friendship and acknowledgment and respect. Those are the kingdoms that 
splintered and each went its own way with minimal communication to the 
others. 
 
And that minimal communication has been very slowly reestablishing to 
become a stronger communication and a stronger return to friendship. That 
is why you are hearing more about our Off-Earth Allies and more about the 
Community of Spiritual Masters. But I stray. 
 

                                    
2 Elves – An Introduction, ThoughtsFromAMaster.com, January, 2012.  
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I shall return to what is going on with the elves and the devas and the 
angels. 
 
The angels of this kingdom are the ones who maintained the strongest open 
relationship with humanity. Angels have been acknowledged and accepted. 
Even though there are still those who do not believe in them, they have 
been basically more accepted than any other members of this vast and 
beautiful kingdom. 
 
Organizations in transition to the new civilization, organizational changes. 
Well, the organizational change that has happened within this kingdom of 
angels and devas and – well, elves were a separate kingdom for a very long 
time. They split, and the reason they split was essentially so that they could 
maintain an independence from those human beings who would have used 
the words of power to control the devas and do so for dark, nefarious 
reasons. 
 
The elves were never under that control and the elven portion of this split 
kingdom maintained a closer contact with the Off-Earth Allies than did the 
devas and humanity. 
 
And now, in transition to the new civilization, there has been a momentous 
occurrence within this kingdom that I work with so lovingly in my mountains. 
There has been a reunification between those in the Devic-Angelic Kingdom 
and those who were the Elven Kingdom. It is no longer necessary that these 
kingdoms evolve separately. They have been reunified into the Oneness that 
existed during Atlantis, that existed until the breakup of Atlantis. And now, 
that breach has been healed. So I call them by their name: the Unified 
Angelic Kingdom. 
 
One might say reunified, but it is the Unified Angelic Kingdom that they have 
chosen for a name.  
 
There were many steps in this reunification and preparation for transition to 
the new civilization, but those steps have been accomplished and a kingdom 
that was divided because of the choices humanity made has once again been 
unified. And again, it is by the decisions that humanity has made. Humanity 
is moving forward and, in its own way, preparing for the new civilization. 
There is much work to be done. 
 
The Unified Angelic Kingdom was restored to its healthy integration and 
cooperation one step at a time, sometimes one small step at a time. That is 
the way humanity will move forward in preparation for the new civilization. 
 
There will be small steps and there will be big steps and the small steps are 
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important. 
 
Think of yourself, each of you think of yourself as a member of an 
organization and this organization includes the contacts of your daily life, 
Mother Earth, for example – the air you breathe, the ground you walk on, 
the water you drink, the food you eat. Your friends, your family, your 
coworkers, your neighbors, all are part of the organization that you could 
call your daily life. It has been said many times over that you can begin in 
your daily life to create the foundation for the new civilization simply by 
looking at the relationships and healing relationships and building 
relationships within your daily life. And yet to many that seems too easy – or 
too hard, actually. For the most sensitive relationships that may need repair 
are with those who are closest to you. 
 
This has been said before, I shall not say it again. But I would remind you. 
 
Preparing the foundation for the new civilization is as easy and as extremely 
difficult as repairing the relationships around you so that you become a light 
in the organization of your daily life and thus become a light and a leader for 
humanity.  
 
I have explained the organization in transition to the new civilization that I 
wish to speak of, for in my mountains I work very closely with the deva 
personnel within the Unified Angelic Kingdom, and I am very pleased that 
the organization of the Unified Angelic Kingdom is indeed restructuring itself 
to be of transition to the new civilization. 
 
Thank you all. 
 
Lord Tabor  
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Master Serapis Bey … 
 
Greetings. 
 
Transitions, by many, are never taken in the spirit of joy, for they are 
change in its most unpredictable manifestation. Many will grapple to find 
their place and have their voice heard, all the while being subject to fearful 
emotions and worry. We cannot predict the outcome, but we can guide you 
along a progressive path.  
 
Our intentions are to aid humanity while it takes these steps to reorganize 
its institutions and ideals. Any and every government and non-government 
organization is subject to change. Many are subject to complete closure 
while others will take their place as the new ongoing institutions to support 
the population in the future. 
 
Take the time to think about changes you yourself would like to see in how 
organizations operate today. What changes would make them more solution-
oriented and allow them to operate with transparency and fairness, 
to truly represent the populace? 
 
At present, it is a “dog-eat-dog’’ mentality that underlies even the seemingly 
most altruistic organizations . . . for economics are “king’’ and rule the 
minds of most of humanity.  
 
Once the economic structures have crumbled, this economic mindset will 
become confused, disorientated, rudderless . . . in need of a new parameter. 
We are here to guide humanity to construct a new economic paradigm that 
treats all with equality and fairness. 
 
The gap between rich and poor, whether in nations or as citizens, has 
become unfathomable in this modern day and age. It is shameful on the part 
of humanity to allow this to continue, yet it will in fact continue unless a 
major event puts a stop to it and thus allows for new thoughts to infuse new 
action.  
 
We can, in fact, foresee a future where humanity expands to re-organize its 
institutions to reflect the mindset of brotherhood and equality. We really can 
“see’’ it. It is but one possibility, one reality, and can go on-course or go off-
course depending on how humanity, as a whole, responds to the crisis at 
hand.  
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We are prepared to stand beside you and with you and we see the way 
forward to build a new civilization that counts every member of humanity as 
an equal member of society. Think about this please.  
 
Thank you. 
 
Serapis Bey  
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Lord Maitreya … 
 
This day and age is unlike any other in history and must be regarded as such 
to understand the transformations that will be taking place amongst the 
institutions of your daily lives. We are very aware that this can cause great 
fear and concern amongst humanity for you are used to relying upon these 
institutions to a very great degree. They represent an unchanging and solid 
ideal in your lives . . . something you feel you can rely upon night and day. 
But . . . that is going to change quite dramatically as new organizations take 
root and replace these institutions of old. 
 
In regards to this given age, these institutions have served some well, but 
many poorly. That is the most simple and basic reason why these 
institutions will fade away and be replaced by stronger and better deployed 
ones. For how can an institution that serves the wealthy to its greatest 
benefit be one that also serves the poorest and their greatest needs? 
 
It requires some very careful ideals and administrative outlines . . . which, to 
date, have not been successfully implemented. For to author the ideals of an 
ideally balanced organization would require the participation of 
representatives from both ends of the situation.  
 
Typically, institutions are set up and administered by those already in power, 
those already with a great degree of wealth, those already in control. 
Despite some good intentions, that frame of mind cannot possibly 
understand the frame of mind and needs of the disenfranchised . . . thus the 
disenfranchised stay just that. 
 
We cannot expect humanity to prosper under this yoke of imbalance that 
allows and supports freedoms and opportunity for those who already possess 
them, while it offers little more than hopeful words to those who have not 
these freedoms and opportunities. 
 
No, the world will no longer be able to support a healthy expansion should it 
continue to support these unhealthy ways. Truth be told, your societies have 
been crumbling before your eyes, though few have the scope of vision to see 
this. The degradation began centuries ago and has scaled great heights in 
this modern age, to a point where it cannot hold itself up one moment 
longer. Humanity is in dire times indeed, but not without the wherewithal to 
straighten itself out. 
 
Humanity is at hand to redistribute its generosity in thinking and to 
engender a much broader vision of the future. Humanity is completely 
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capable to rebrand its way of thinking to include the wisdom and advice of 
its brotherly partners in existence . . . for we have a broader vision that we 
hope to share with humanity. For we have a scope and depth that comes 
with having existed in outward consciousness for ages and ages.  
 
We have seen these ages come and go. We have seen dramatic changes 
embrace civilizations many times before. We have experienced such days as 
are now before humanity and weathered this storm before. The transition to 
the new civilization will not be the easiest of tasks, but one that will require 
many helping hands to forge through the deluge.  
 
We are here to help, here to help humanity in every way, but humanity must 
do the work. Our guidance is invaluable. We are your brothers and do not 
wish to see you fail in transitioning and thus fall into chaos. 
 
Bear in mind that along the way, many steps will take you forward then back 
again, but they are all steps along the road and eventually you will see a 
new civilization appear that is equitable to all of humanity, not just for the 
already advantaged.  
 
Maitreya * 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
                                    
* MasterSpeak provides the Community of Spiritual Masters and humanity’s Off-Earth Allies a forum for 
discussion. While they each have their own perspective, they never fail to work together for the benefit of humanity.  
For more information about MasterSpeak, visit WeSeekToServe.com. ©2013  Sharon K. Richards  
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